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Policy on Bullying

1 Introduction

This policy was written using the guidance from DFE  ‘Preventing and Tackling Bullying’ 2017 and ‘Supporting children and young people who are bullied’ advice for schools. Cyberbullying is taken very seriously and this policy follows DFE guidance ‘advice to headteachers and schools staff’ and ‘advice to parents’ 2017.

This policy works in conjunction with the School’s safeguarding policy (2020) and DFE guidance on safeguarding published September 2020.

1.1 Section 89 of the Education and Inspections Act 2006 provides that maintained schools must have measures to encourage good behaviour and prevent all forms of bullying amongst pupils. These measures should be part of the school’s behaviour policy which must be communicated to all pupils, school staff and parents.

1.2 Maintained schools and Academies are required to comply with the new Equality Duty. Part 6 of the Act makes it unlawful for the responsible body of a school to discriminate against, harass or victimise a pupil or potential pupil in relation to admissions, the way it provides education for pupils, provision of pupil access to any benefit, facility or service, or by excluding a pupil or subjecting them to any other detriment. In England and Wales Part 6 of the Act applies to maintained schools and Academies and to other independent schools.

1.3 Under the Children Act 1989 a bullying incident should be addressed as a child protection concern when there is ‘reasonable cause to suspect that a child is suffering, or is likely to 4 suffer, significant harm’.

1.4 Criminal law

 Although bullying in itself is not a specific criminal offence in the UK, it is important to bear in mind that some types of harassing or threatening behaviour – or communications – could be a criminal offence, for example under the Protection from Harassment Act 1997, the Malicious Communications Act 1988, the Communications Act 2003, and the Public Order Act 1986. If school staff feel that an offence may have been committed they should seek assistance from the police. For example, under the Malicious Communications Act 1988, it is an offence for a person to send an electronic communication to another person with the intent to cause distress or anxiety or to send an electronic communication which conveys a message which is indecent or grossly offensive, a threat, or information which is false and known or believed to be false by the sender.
2 
Aims and objectives

2.1 
Bullying is wrong and damages individual children. We therefore do all we can to prevent it, by developing a school ethos in which bullying is regarded as unacceptable.

2.2
We aim, as a school, to produce a safe and secure environment where all can learn without anxiety, and measures are in place to reduce the likelihood of bullying.

2.3
This policy aims to produce a consistent school response to any bullying incidents that may occur.

2.4
We aim to make all those connected with the school aware of our opposition to bullying, and we make clear each person's responsibilities with regard to the eradication of bullying in our school.

3.  
Definition of bullying

3.1
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group either physically or emotionally. Bullying can take many forms (for instance, cyber-bullying via text messages, social media or gaming, which can include the use of images and video) and is often motivated by prejudice against particular groups, for example on grounds of race, religion, gender, sexual orientation, special educational needs or disabilities, or because a child is adopted, in care or has caring responsibilities. It might be motivated by actual differences between children, or perceived differences. Stopping violence and ensuring immediate physical safety is obviously a school’s first priority. (DFE 2017)
3.2
Bullying of staff, whether by pupils, parents or colleagues, is unacceptable. The DFE have published a separate advice note which provides advice for headteachers and all school staff on how to protect themselves from cyberbullying.

3.3
Low-level disruption and the use of offensive language can in itself have a significant impact on its target. If left unchallenged or dismissed as banter or horseplay it can also lead to reluctance to report other behaviour. Early intervention can help to set clear expectations of the behaviour that is and isn’t acceptable and help stop negative behaviours escalating.
 At Sutton Manor, we have a clear behaviour policy that aims to eradicate low level behaviour, with clear escalation steps and sanctions. Teachers keep a log of behaviour and issues of concern. These logs are collated and monitored each half term. 
School works closely with external agencies, such as the Behaviour Improvement Team. The head teacher keeps a log of parental concerns that may potential escalate into bullying if left.

3.4
School works with external agencies to support pupils an give them a greater understanding of preventing and tackling bullying such as: assemblies and visits from the community police, the NSPCC, intervention from specialist agencies such as CAMHS and Barbardo’s, Butterflies, inclusion services and educational psychology through the Local Authority. We also complete Early Help Assessment Tools (EHAT) to support families and have a full time learning mentor who works with our most vulnerable pupils and a full time safeguarding support lead.

Schools does all it can to ensure bullied children continue to attend school through supporting families with the Educational Welfare Service and through the learning mentor.
4.
Cyber bullying

4.1
Cyber-bullying is a different form of bullying and can happen at all times of the day, with a potentially bigger audience, and more accessories as people forward on content at a click. 

The Education Act 2011 amended the power in the Education Act 1996 to provide that when an electronic device, such as a mobile phone, has been seized by a member of staff who has been formally authorised by the headteacher, that staff member can examine data or files, and delete these, where there is good reason to do so. 

This power applies to all schools and there is no need to have parental consent to search through a young person’s mobile phone.

If an electronic device that is prohibited by the school rules has been seized and the member of staff has reasonable ground to suspect that it contains evidence in relation to an offence, they must give the device to the police as soon as it is reasonably practicable.

Bullying of staff, whether by pupils, parents or colleagues, is unacceptable
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Staff, pupils and parents are to adhere to and refer to the Remote Learning Policy in relation to working from home on devices. 

4.2
At Sutton Manor we have clear and understood policies in place that include the acceptable use of technologies by pupils and staff that address cyberbullying.

Advice to parents on e- safety is available through termly parent guides. There is also information about keeping safe online on the school website, with links to NSPCC materials to support parents and children

Our social media code of conduct outlines expectations for staff, pupils and parents.

Incidents of cyberbullying are logged using the same procedures as other bullying incidents and are reported to governors in the termly head teacher’s report.
5.
Bullying outside the school premises

Teachers have the power to discipline pupils for misbehaving outside the school premises “to such an extent as is reasonable”. This can relate to any bullying incidents occurring anywhere off the school premises, such as on school or public transport, outside the local shops, or in a town centre.

Where bullying outside school is reported to school staff, it should be investigated and acted on. The head teacher should also consider whether it is appropriate to notify the police or anti-social behaviour coordinator in their local authority of the action taken against a pupil. If the misbehaviour could be criminal or poses a serious threat to a member of the public, the police should always be informed. 

In all cases of misbehaviour or bullying the teacher can only discipline the pupil on school premises or elsewhere when the pupil is under the lawful control of the staff member. 
6.
The role of governors

6.1
The governing body supports the headteacher in all attempts to eliminate bullying from our school. The governing body will not condone any bullying at all in our school, and any incidents of bullying that do occur will be taken very seriously and dealt with appropriately.

6.2
The governing body monitors incidents of bullying that do occur and reviews the effectiveness of this policy regularly. The governors require the headteacher to keep accurate records of all incidents of bullying, and to report to the governors on request about the effectiveness of school anti-bullying strategies.

6.3
A parent who is dissatisfied with the way the school has dealt with a bullying incident can ask the chair of governors to look into the matter. The governing body responds within ten days to any request from a parent to investigate incidents of bullying. In all cases, the governing body notifies the headteacher, and asks him/her to conduct an investigation into the case, and to report back to a representative of the governing body.

7
The role of the headteacher

7.1 
It is the responsibility of the headteacher to implement the school anti-bullying strategy, and to ensure that all staff (both teaching and non-teaching) are aware of the school policy and know how to identify and deal with incidents of bullying. The headteacher reports to the governing body about the effectiveness of the anti-bullying policy on request.

7.2
The headteacher ensures that all children know that bullying is wrong, and that it is unacceptable behaviour in this school. The headteacher draws the attention of children to this fact at suitable moments. For example, if an incident occurs, the headteacher may decide to use an assembly as the forum in which to discuss with other children why this behaviour was wrong, and why a pupil is being punished.

7.3
The headteacher ensures that all staff, including lunchtime staff, receive sufficient training to be equipped to identify and deal with all incidents of bullying.

7.4
The headteacher sets the school climate of mutual support and praise for success, so making bullying less likely. When children feel they are important and belong to a friendly and welcoming school, bullying is far less likely to be part of their behaviour.

8
The role of the teacher and support staff

8.1
All the staff in our school take all forms of bullying seriously and seek to prevent it from taking place.

8.2
 If teachers witness an act of bullying, they will either investigate it themselves or refer it to the headteacher. Teachers and support staff do all they can to support the child who is being bullied. If a child is being bullied over a period of time, then, after consultation with the headteacher, the teacher informs the child's parents or carers.

8.3
Staff record all incidents of bullying that occur both in and out of class in their safeguarding log and on CPOMS. Any concerns that may be classed as potentially escalating to bullying or are potential ‘near misses’ are recorded on parent concerns forms which are kept in the Headteacher’s office. We also record incidents that occur near the school, or on the children's way between school and home. Any adult who witnesses an act of bullying should record it and inform a senior leader.
8.4
When any bullying has taken place between members of a class, the teacher will deal with the issue immediately. This may involve counselling and support for the victim, and punishment for the offender. Time is spent talking to the child who has done the bullying, explaining to them why their action was wrong and how they should change their behaviour in future. If a child is repeatedly involved in bullying, we inform the headteacher and the special needs coordinator. We then invite the child's parents or carers into the school to discuss the situation. In more extreme cases, e.g. where these initial discussions have proved ineffective, the headteacher may contact external support agencies, such as the social services.

8.5
All members of staff routinely attend training, which equips them to identify bullying and to follow school policy and procedures with regard to behaviour management.

8.6
Teachers use a range of methods to help prevent bullying and to establish a climate of trust and respect for all. They use drama, role-play, stories etc., within the formal curriculum, to help pupils understand the feelings of bullied children, and to practise the restraint required to avoid lapsing into bullying behaviour. Circle time is used to praise, reward and celebrate the success of all children, and thus to help create a positive atmosphere. 

8.7
School has a designated week where there is a clear focus on ‘Anti Bullying’, in November (in line with National initiatives) This week’s activities may include: whole school focus, assemblies, balloon release and competitions.  We also focus on positive relationships and friendships
9
The role of parents and carers

9.1
Parents and carers who are concerned that their child might be being bullied, or who suspect that their child may be the perpetrator of bullying, should contact their child's class teacher immediately. If they are not satisfied with the response, they should contact the headteacher. If they remain dissatisfied, they should follow the school's complaints procedure, as detailed in the school Prospectus.

9.2
Parents and carers have a responsibility to support the school's anti-bullying policy, actively encouraging their child to be a positive member of the school.

10
The role of pupils

10.1
Pupils are encouraged to tell anybody they trust if they are being bullied, and if the bullying continues, they must keep on letting people know.

10.2
Pupils are invited to tell us their views about a range of school issues, including bullying, in the annual pupil questionnaire.

10.3
An active school council reports on bullying in school.

10.4
 Children with SEND or who belong to a vulnerable group (outlined in the school’s matrix of vulnerability, have opportunity to share their voice with SENCO through an annual questionnaire.

11
Monitoring and review

11.1
This policy is monitored on a day-to-day basis by the headteacher, who reports to governors on request about the effectiveness of the policy.

11.2
The anti-bullying policy is the governors' responsibility, and they review its effectiveness annually. They do this by examining the school's anti-bullying log, where incidents of bullying are recorded, and by discussion with the headteacher. The Headteacher’s report to governors includes information on reported numbers of bullying each term. Governors analyse information for patterns of people, places or groups. They look out in particular for racist bullying, or bullying directed at children with disabilities or special educational needs. The impact of this policy is reviewed annually to ensure that bullying incidents have been dealt with effectively.
11.3
This policy will be reviewed every two years, or earlier if necessary.

11.4
The impact of this policy is reviewed by external agencies such as the Local Authority and OFSTED as part of their judgement about a school’s care guidance and support.

Reviewed January 2021
Updated July 2017 following DFE guidance: 
· additional section added regarding cyberbullying (section 4)
Review January 2023
Signed by Chair of Governors/Chair of Governors _______________________ 

REPORT FORM FOR A CASE OF BULLYING

NAME OF STAFF MEMBER REPORTING                                                                             DATE                                            .

	CHILD(REN) BEING BULLIED
	

	CHILD(REN) DOING THE BULLYING
	

	WHAT HAPPENED
	ACTION TAKEN

	
	


THIS FORM IS TO BE FILLED IN AND GIVEN TO THE HEADTEACHER TO BE KEPT ON FILE.
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